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Women's Studies Program Mar 

New course looks at women in 
politics, poets come to campus, 
and a renowned classicist lectures 
on lifestyles of women in ancient 
cultures. 
This year marks the 10th anniversary 
of the Women's Studies Program at 
UTK. The milestone will be observed 
with the addition of new courses to the 
urriculum, a series of visits from pro­
minent female poets, and an ap­
pearance from the well-known 
classicist Mary Leftowich , who has 
spent much of her time studying the 
lifestyles of women in ancient cultures 
and is author of the book Women 's Life 
in Greece and Rome. 
A decade ago, five women 's stud ies 
courses debuted in the College of 
Part-time mployees 
Receive New 
Retire ent Benefits 
Regular part-t ime employees are en­
joying extended benefit s as the result 
of a bill passed last summer by the 
Tennessee State Legi slature. All 
regular part-time employees 
throughout Tennessee now partic ipate 
in the social securi ty retirement pro­
gram and have the option of par· 
ticipating in the Tennessee Con­
solidated Retirement System. The new 
law (House Bill 1489) reinstates 
benefits to regular part-time 
employees that were dropped in July 
1977. 
Liberal Arts, administered from a small 
room in the Religious Studies Office. 
Today, nearly 200 students choose 
from more than 20 courses, some of 
them turning their studies in to a minor, 
others using them as electives. The 
facul ty has grown to 25 and the tiny 
room has been exchanged for a suite in 
Alumni Hall. 
A sampl ing of courses being offered 
at any given t ime might incl ude 
Women in Music, Women in American 
literature, Women in European 
History, Women's Health, The 
Psychology of Women, Contemporary 
Research on the Behavior of Women , 
and Emergence of the Modern 
Ameri can Woman . 
Students in the newest Women 's 
Studies course are learning that 
During the past year benef its for 
regular part-time employees who work 
50 percent or more were also extended 
to allow them to take two courses a 
quarter at UT. The only remaining ma­
jor benefit not available to regular part­
time personnel who work less than 75 
percent time is health insurance. 
Longevity pay, an annual bonus paid to 
full-time personnel based on their 
years of service, also is not available to 
part-time workers. 
Temporary part-time workers do not 
receive any of these benefits. Stan­
dards for defining who is "regular" and 
who is " temporary" are being clarified 
by the Administration. 
Concerns regarding part-time 
workers' benef its may be addressed to 
Gail Disney, 974·3491. 
Oth Anniversa y 
Geraldine Ferraro is on ly the latest and 
most visible female American pol iti · 
cian in a long history of poli t icall y ac­
tive women . Called "Ferraro and Her 
Predecessors, " the course examines 
the vice·presidential contender from a 
sociological, psychological and 
historical perspective. 
A proposal is under considerat ion to 
develop a major in Women's Stud ies. 
There are a growing number of 
disci plines where a women's studies 
major could be useful, accordi ng to 
Martha Lee Osborne, professor and 
chair of the program. These inc lUde 
areas of sociology and psychology . As 
with most liberal arts curri culums, she 
says, the pu rpose is not job training, 
but to give students a broad base of 
study. For more information about 
women's studies, call 974·2409. 
Katz is Named A ME 
Congressional Fellow 
Marcia Katz, the first woman to 
receive a Ph.D. in nuclear engineering 
from UTK, has been named an 
American Society of Mechanical 
Engineers Congressional Fe llow. She 
will take a one·year leave of absence 
from her post as UTK associate pro· 
fessor beginning Jan. 1985 to advise a 
federal senator or congressman of her 
choice in Washington D.C. on issues 
relating to nuclear power and other 
scientific matters. She is one of only 
two ASME-selected Fellows from 
across the country. 
E01-1 610 
Salary and Hiring Policies Subject of For ms 

Last Spring (May 10) and again th is 
summer (August 23), Vice Chancellor 
of Business and Finance Homer 
Fisher, and Director of Personnel 
Edward Bennett, met with employees 
at noon fo rums sponsored by the 
Commission for Women to discuss 
personnel relations. Below is an 
abridged transcript of these 
conversations. 
O. Many salary inequities exist on 
campus. What do you propose to do 
about thi s? 
A. It is true there are certain kinds of 
salary inequi t ies related to work load, 
to variou s disciplines, and to sex. With 
our increased funding this year, we 
have dec ided to give the highest 
priority to correc ting these salary 
inequities. We recogn ize that, of all the 
employee categories, the clerical and 
support staff, that is the non-exempt 
employees, are ent it led to the greatest 
percentage of these salary increases. 
I have seen the prelim inary salary 
fi gures, and fo r the fi rst time, in all 
employee categories, women have 
received th e highest percentage 
increases . The highest raises went to 
the technical and para-professional 
employees - computer programmers, 
systems analyst s, etc. Their overalll 
salary increase was 15.1 percent, with 
17.3 percent for women in that 
category, and 13.6 percent for men. It 
is the largest single raise we have ever 
been able to give in the hi story of this 
institution. 
The next highest category was 
secretaries, wit h the women receiving 
14.9 percent and the men 14.7 percent. 
The lowest category was in the 
executive/administ rative area, where 
women received 14. 1 percent and men 
received 12.9 percent increases. 
The cost of all these salary 
improvements will be more than ni ne 
m illion doll ars, which is a large 
percentage of the new money 
available. It means there will not be as 
much available for increases in 
operating funds or library and 
equipment funds. But we hope it is an 
indication of a continuing priority at 
th is institution for bri nging about 
adjustment s in inequitable salary 
si tuations. 
O. All too often department heads are 
frustrated by the lack of means with 
which to reward meritorious employees. 
Please address th is issue. 
A . The philosophy of the 
admi nistration has been to support t he 
merit concept. But this has been 
encroached upon by the desire to 
insure equity to the degree we can. If 
we don 't make adju stmen s to keep 
fac ulty and staff in some reasonable 
line with their counte rparts elsewhere , 
we won't have them with us very long . 
So there are a number of factors that 
en ter in to the ultimate use of funds. 
The Chancellor's pOS ition has been 
one of endorsing meri t whenever we 
have had the lati tude f rom State 
government. However, in many years a 
percentage of, or in some cases, all o f 
the salary adj ustments have been 
earmarked for across-t he-board ki nds 
of increases. We expect to be 
concentrating on this and other kinds 
of equity adjustments again this year. 
Towards this goal, we have 
developed a proposal which will go to 
the Chancellor's staff thi s Fall that w ill 
provide for audits of all positions every 
24 months. It will also provide for 
fi nancial support to departments 
which may not have the resources to 
implement the recommendations 
forthcoming from these audits. The 
audits will concentrate on the position 
description, not on the person fil li ng 
the pos ition. They will look at the 
actual work that is being performed as 
opposed to how well it is being done, 
how diligent or how loyal the emp loyee 
is. We must also work very carefully to 
overcome feelings of resentment by 
employees who might think that the 
results of the audit are a reflection on 
the i,ndividual. We must also work to 
overcome a fear by some that these 
audits might be used to downgrade 
certain positions. We have never done 
that, and that would not be the thrust 
of the audits we are talking about. 
O. There is rnterest among staff 
members in a program of supervisor 
evaluations. These evaluations are done 
among faculty . but not among non­
academic staff. How can such a program 
be implemented? 
A. There is general, support for 
such a program, but there are costs 
involved and a need to provide some 
gu idance. Sample forms to be used for 
the evaluations would be useful. 
Another concern is eliminating fear on 
the part of employees who are doing 
t he evaluations. There must be 
assurances and protections built into 
this that there would be no reprisals. 
O. There have been legal rulings 
recent ly over the issue of "equal pay for 
comparable work." What is the reaction 
of University administration to this 
issue? 
A. The theory of comparab le work 
began to be discussed in the early 
1970s. Although there are many 
defin it ions of comparable work, the I 
most commonly accepted is a pay 
policy wh ich says all jobs must be paid 
based on total worth or comparable 
worth to t he employer. It carries wi th it 
an elaborate system for coding th is 
worth. It is a phenomenon throughout 
our society that the professions 
women enter are lower paid than those 
men generally enter. AT UTK we are 
making prog ress at cl osing the gap 
between the salaries of th ose 
diSCipl ines heavily represented by 
males and those by females. It's going 
to take several years of higher 
percentages in salary increases for 
women over men , and that is what 
we're trying to do with the equity 
adjustments. 
O. Can you include statistics with 
regard to how well the university is doing 
in the hiring and retent ion of women and 
other minorities for non-traditional 
f ields? 
A. It is a problem to find women who 
are interested in employment in non­
traditional field s. But we have been 
very success fu l, for example, in 
changing data processing at this 
institut ion from what was histori cally a 
man's field to a field which is 
increasingly filled wi th women. We 
now have women police of ficers. In the 
finance office we have had remarkable 
success in finding some very able 
women. Within our physical plant I 
have a real problem finding women 
who will apply for positions in the non­
traditional areas, such as carpentry. 
We had a female horticulturalist, but 
she moved away. We are not doing as 
well in hiring black men or women in 
the traditional or non-traditional fields 
because it is hard to attract minorities 
to this part of the state. I don 't see the 
nature of a particular disci pline as 
being as much of a problem as the 
need to pay all our people better, 
thereby making ourselves more 
attractive as an emp loyer. 
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Researchers Study 
Workers At Home 
How many times has a working 

woman, whose children are waiting for 

her at home, thought "If only I could 

stay one more hour and get this job 

finished." ? A project being conducted 

through the UT College of Education is 

reconciling this conflict, allowing a 

group of young mothers to pursue their 

careers while staying home with their 

children. 

Called "At Home In The Office, " the 
study is an experiment to determine 
what types of work can effectively be 
performed in the home, and what are 
the advantages to doing so. The 
18-month research project, sponsored 
by the U.S. Department of Educati on, 
began in July 1983. 
Four UTK employees, ranging in age 
from 21-36, were selected to par­
ticipate. They are working the same 
number of hours they worked on cam­
pus, and they are doing the same work. 
The study differs from others on this 
subject because it examines for the 
first time the potential for conducting 
high tech clerical and support staff 
work at home. Word processing equip­
ment has been installed in each of the 
participant's homes. Some of the work 
involves typing long grant proposals 
and documents. 
Project leaders are preparing a docu­
ment, which will be available in 
December through the U.S. Depart­
ment of Education , containing an 
assessment of the research . Called " A 
Guide To Home Work," it will contain 
observations on the kind of person 
who successfully works at home. It will 
evaluate psychological factors involv­
ed, such as the effects of isolation and 
the necessity for self-motivation . It 
even contains a self assessment test 
for readers to determine if they are the 
kind of person who could work at 
home. It reviews the laws and govern­
ment agencies which regulate the act ­
vities of home workers. It provides 
guidelines for selecting software and 
hardware for clerical suppport. It sug­
gests designs for creating effect ive 
work space within the home. And il 
lists all the questions to ask when call­
ing a computer dealer for cost com­
parisons of equipment. 
According to project direc or Sheila 
McCullough, the UT study has shown 
no difference in the quali ty or quantity 
of work being performed by their at ­
home employees. She said they had 
anticipated some problems re lated to 
social isolation. But, while all the 
workers say they miss the interaction 
with co-workers, the benefits of work­
ing at home outweigh the disadvan­
tages. Three of the workers spend one 
day a week in the office, and that has 
been adequate social interaction for 
them, said Dr. McCullough. 
Working at home is not new. It is re­
cent developments in technology tha 
have opened more possibilities for 
home work, particularly for computer 
programmers and data entry clerks. 
This work arrangement appeals not on ­
ly to parents of young children. There 
are advantages also for the handicap­
ped and for those who live in rural 
areas. In large cities, employees of 
such companies as Blue Cross and 
American Express are finding they can 
avoid long commutes by part icipating 
in their company's home work pro­
grams_ Accident victims fi nd it a way to 
continue working while convalescing_ 
How extensively it is practiced , said 
Dr. McCullough , depends to a large 
degree on the changing attitudes of 
management. 
Concert Set 
Folk Singer and pianist Cris William­
son, and rock singer Tret Fure will per­
form Oct. 23, 8 p_m. In the UTK Music 
Hall. Tickets are available at the Cen· 
tral Ticket Office for $6 and $5. Cris 
who is well -known to feminist au · 
diences across the country is co­
founder of the female-owned record 
company Olivia Records. Her music 
often reflects her South Dakota 
background where, as the child of a 
forest ranger, she was deeply influenc­
ed by nature and the Sioux Indians. 
Tret, who accompanies Cris on the 
guitar, began her musical career as a 
record producer and engineer, and now 
records for Second Wave Record Co. 
The concert is being sponsored by the 
Women's Coordinating Council. 
Women in Communications Elects Officers 

Women in Communications, the na­
tional organization for profess ionals 
and students in journalism, public rela­
tions, advertising . film, publish ing and 
broadcasting held its fi rst Knoxv ille 
meeting Oct. 1 at the UT Faculty Cub. 
A reception and dinner were followed 
by a panel discussion called "Bedroom 
Journalism ," dealing with sexual 
harassment on the job . 
The organization's newly elected of­
ficers are: President Nancy Hi ld, 
freelance writer; Vice Presiden ts for 
Membership , Wanda Richart, UT 
Agricultural Extension Service Publica­
tions, and Mimi Ferrell , Baptist 
Hospital Public Relations; Vice Presi · 
dent for Programs, Patsy Stair, public 
relat ions consultant; Secretary, Bar­
bara Moore, UTK Department of Broad­
casting; Treasurer, Jackie Kersh, 
Municipal Technical Adviso ry Serv ice 
Public Information; and Publ ic ity 
Chair, Suzan Stevens, WATE-TV. 
The next meeting will be November 
5. The program w ill focus on Geraldine 
Ferraro's relations ip with med ia. For 
more informat ion, call 693-8791 . 
Me tz Receives 
Anthony Award 
Norma Mertz UTK assistant pro­
fessor of educational leadership, is the 
1984 reCipient of the Susan B. Anthony 
Award by the Tennessee Education 
Association 's Commission on the 
Status of Women . The award was made 
before some 12,000 people at the Com­
mission's delegate assembly in 
Nashville last spring . Dr. Mertz was 
honored for her work with the now 
defunct Southeast Sex Desegregation 
Assistance Center. She was recogniz­
ed for helping Tennessee elementary 
and high schools understand and com­
ply with the directives in Title IX of the 
1972 Educat ion Amendments, whic h 
prohibit sex discrimination in any 
education program receiv ing federal 
financial assistance. 
Norma Mertz 
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ational Science Foundatio Offers 
Researc Opportunities To Women 
The National Science Foundation is 
sponsoring a program called Research 
Opportunities for Women, designed 
for female scientists and engineers 
who want to undertake independent 
research. The program accepts pro­
posals in all disciplines supported by 
the Foundation. To be eligible, a 
woman must have received a doctorate 
at least three years prior to submission 
of the proposal. She can not have been 
the principal researcher on any other 
Federal award. 
The Foundation expects to make 
10-15 of these awards in 1985. In­
dividual projects will be funded for up 
to 36 months. 
Proposals must be postmarked no 
later than Jan. 15, 1985. For more infor­
mation contact: ROW Program Direc­
tor, Room 1144. Division of Research 
Initiation and Improvement, National 
Science Foundation Wash. D.C. 20550, 
telephone (202) 357-7734. 
A second program sponsored by the 
National Science Foundation, called 
Visiting Professorships for Women, 
enables an experienced female scien­
tist or engineer to undertake advanced 
research at a host academic institu­
tion. In addition to her research, the 
visiting professor performs teaching 
Wilson Attends 
Paris Seminar 
Paule Wilson, women's studies in ­
structor, has returned from three 
weeks in France where she par­
ticipated in a seminar at the Castle of 
Vincennes outside Paris on women's 
literature studies. There she met pro­
minent international female writers 
and researchers, and gathered material 
for her Fall course, "Images o f Women 
in World literature," and her Winter 
course, "Women in French Culture." 
Help is Available 
For New Secretaries 
The UTK Personnel Training and 
Development Center has expanded its 
services to include a consultant for 
new clerical and secretarial employees 
who need on-the-job training. Diane 
Lovin, who holds a master's degree in 
adult and bus iness educat ion, is 
available for clerical training upon re­
quest from supervisors. Call 974-6657. 
and counseling duties to increase the 
visibility of female scientists and to en­
courage 0 her women to pursue 
careers in science and engineering. 
The research must be in a field normal ­
ly supported by the foundation and 
may be conducted independently or in 
collaboration with others. 
The prog ram is designed to inc rease 
the awareness of students and faculty, 
male and female, of the contributions 
of female scient ists and engineers. 
And it demonstrates to stu dents, 
especially females, t hat opportunities 
for careers do exist for them in these 
diSCipli nes. 
To be eligible, an applicant must 
hold a doctorate in a field of research 
supported by the foundation . She mus 
have independent research experience 
and be curren tly or recently affiliated 
w ith an inst itu t ion of higher education, 
industry or the public sector. The 
Foundation expects to make approx­
imately 29 awards this year to visiting 
professors. Proposals must be 
postmarked no laterthan Nov. 15, 1985. 
The usual award will be for 12 months , 
but others will be considered. For more 
information , contact Prog ram Directo r, 
NSF Visiting Professorships for 
Women, Room 1144, NSF, Wash . D.C. 
20550, telephone (202) 357-7734. 
Book Sale 
It's not too early to thi nk abou t 
donating books to the annual book 
sale sponsored by the American 
Association of University Women, to 
be held April 13-16. Proceeds go into a 
scholarship fund for women. Call Bar­
bara Miller, 525-4978. 
Seminar Set for 
Clerical Workers 
A one-day seminar designed for pro­
feSSional development of cl erical 
employees will be held Nov. 8 at the 
University Center. Details will be 
published in a forthcoming flyer. Call 
Diane Lovin, 974-6657, for information. 
OOpS! 
The last issue of Networker said that 
Susan Becker, associate professor of 
history, was awarded honorary 
membersh ip in the newly chartered 
UTK chapter of Alpha Lambda Delta. 
Dr. Becker has been a member of that 
organization since 1956. Networker 
regre ts the error. 
Publications List 
Grants For Students 
and Professionals 
Been wonderin g where the money 
is? A current list of grants and other 
funding resources for students from 
undergraduate to doctorate is available 
in a booklet called "Get Your Money, 
Honey ! A Student's Guide To Staying 
Alive." 
In addition to listing dozens of 
sou rces for money, the book offers 
guidance on getti ng help with the 
children, alternative housing , wri ti ng 
grant proposals and setti ng goals. It is 
$4.95, and may be ordered from For Us 
Publi cations, P.O. Box 33147, Farragut 
Station , Wash ington, D.C. 20033. 
For women who want to write , 
dance, play the piano, do constructi on 
work, or anything else , there is the 
monthly publicat ion " For Us Women 
Newsletter" that lists grants, prizes 
and awards avail able to women. It is 
overflowing with lists of funding for 
women's education, women writers 
and artists , business women , resear­
chers, and international t ravel. A sam­
ple issue is $2.50, subscriptions are 
$15. Order from the above address. 
Women's Poetry 
Series Comes 
To Campus 
The UTK English Department, in 
cooperation with the Women's 
Coordinating Council, the Women's 
Studies Program and the Film Studies 
Program, will sponsor a series of 
poetry readings and other artists this 
year. 
First in the series , call ed "Kinship: A 
Ce lebrat ion of Women Poets, " will be 
the November 15 appearances o f 
George Ella Lyon, Kentucky 
Appalachian poet, and Carole Stone, 
New Jersey book author. They will 
present their readings at 8 p.m. in 
Room 1210 McClung Tower. 
In conjuncti on with the Black 
Cultural Center, Audre Lorde will 
present a poet ry reading Feb. 7 in the 
UT Center auditori um. 
On February 21 , fi lm and cult ure 
crit ic Nora Sayre will talk on "Images 
of Women in American Film" in the UT 
Center Shiloh Room. Her tal k wi ll 
focus on films from the 1950s. 
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Meet the Commissi'on for Women, 1984-85 

The Commiss ion for Women is an 
organization appoi nted by the Chancel lor 
each year to advise the administration on 
issues concerning all faculty, staff and 
s tudent women at UTK. Since its fo rma­
tion in 1972, the Commiss ion has ad­
dressed such issues as ch ild care 
fac ili ties , sexual harassment, campus 
safety, sexis t language in the college cu r­
ri culum, the appointment of women to 
high-ranking positions, and salary ine­
quities. This year's Commission 
members , and the areas they will focus 
on are: 
Mary Jo Hoover, chairperson and 
associate dean of the College of Law. She 
rece ived her J.D. from Brooklyn Law 
School. Her attention on the Commission 
will focus on setting up training pro­
grams aimed at developing leadership 
and management skills for women. 
Telephone 974-6790. 
Linda Burton, manager of personnel 
t raining, research and development. She 
holds a Ph.D . in American Literature from 
UT with a special ity in American 
Literature. Her interest on the Commis­
sion is in providing workshops and other 
training opportunities aimed at the up­
ward professional mobility of women. 
Telephone 974-6657. 
June Cassell , manager of special pro­
jects in the personnel department. She 
received her B.A. in liberal arts from UT 
and as a Commission member will focus 
on procedures or policy questions of 
staff women , concerns about the transfer 
process and training and promotional op­
portunities. Telephone 974-5151. 
Gail Clay, director of the University 
Center. She holds an M.A. f rom the U. of 
N.C. in physical educat ion, and counsel­
ing and gu idance . Her work on the Com­
mission will involve he lping to coord inate 
programs for the Women 's Center and 
upgrading positions for non-exempt staff. 
Telephone 974-3455. 
Joan Cronan, director of Women's 
Athletics , who holds an M.S. from La. 
State in phys ical education. She wants to 
promote athletic opportuni ti es for un iver­
sity women and to improve media 
coverage of women 's activities . 
Telephone 974-4275. 
Gail Disney, associate professor of 
nutrition and food sciences. She received 
her Ph .D. from UTK and is active in at­
tempts to upgrade benefits for part -time 
faculty and staff women. Telephone 
974-3491 . 
Jane Dunlap, associate professor of 
advertising who received her Ed .D. from 
the U. of Akron. Her concerns on the 
Commission will focus on helping 
women obtain grants for research and in­
novative projects . Telephone 974-3048. 
Nancy Goslee, assoc iate professor of 
English and director of Eng l ish graduate 
studies. She received a Ph.D. from Yale in 
English romant ic poetry. Her interests lie 
in problems fac ing female graduate 
students and in the concerns of female 
part-time faculty. Telephone 974-6933. 
Jeanette Jennings, assistant professor 
of social work . She received a Ph.D. In 
political science and social work from the 
U. of Michigan and came to UTK from 
Michigan 's Insti tu te of Geronto logy. On 
the Commissi on she w ill be con cerned 
with issues that re late to black women 
and to problems confront ing women who 
face ret irement. Telephone 974-7512. 
Marcia Katz, associate professor of 
nuclear eng ineering. Her work on the 
Commission involves building a network 
for women graduate students , especially 
in the sciences , math and engineering. 
Telephone 974-5048. 
Susan Kemppainen, a financial aide 
counselor, who oversees such programs 
as work study and supplemental gran ts. 
Her work on the Commission will focus 
on providing academic and fi nanci al ad­
vice to re-entry students , who are 
predominently women , and in providi ng 
day care facilities for their children . 
Telephone 974-313 1. 
Susan Kurth, assistant professor of 
sociology with a Ph.D. from the U. of 111. , 
Chicago, in social psychology. She will 
study the structural constraints that tend 
to 'keep women from reaching higher ad­
ministrative positions . Telephone 
974-6021. 
Nicole Lepoutre, senio r library assis­
tant , comp leting a B.A. at UTK in French 
and business . She is concerned with pro­
moti ng the theory of equal pay for com­
parable work , and w it h working condi ­
tions in general for female non-exempt 
staff. Telephone 974-4236. 
Patricia McClam, associate professor of 
human services with a Ph.D. from the U. 
of S.C. in counselor educati on. She will 
promote open dialogues among women 
on safety, employment pract ices , sexua l 
harassment and other issues through a 
variety of forums including seminars , lun­
cheons and conferences. Telephone 
974-4331 . 
Naomi Meara, professor of educationa l 
and counseling psychology, who receiv­
ed her Ph .D. from Ohio State U. She will 
focus on faculty and staff development 
in-service training. 
Martha Lee Osborne, assoc iate pro­
fessor of philosophy and chairperson of 
Women's Stud ies Committee , who holds 
a Ph .D. in philosophy f rom UTK. Her 
special in terests l ie in tenure and promo­
tion opportuni t ies for faculty women. 
Telephone 974-7212. 
Eleanora Overby, ins truc tor of English 
wit h an M.A. from U. Va. Her main interest 
w i ll be deal ing w ith the difficulties of 
reconciling a career with a famil y. 
Telephone 974-6951. 
Madge Phi llips, d irector and professor, 
School of HPER. She received her Ph.D. 
from the U. o f Iowa and specializes in the 
soc iology of sport and t he hi s tory of 
physical educati on . Her concerns on the 
Commission include salary equ ity for 
faculty, sexist language , and appoint­
ments of faculty and staff women to 
higher ranks. Telephone 974-8121. 
Jane Redmond, director of minority stu­
dent affairs . She recei ved an M.A. in 
guidance and counseling from UTK and 
will focus her attention wh ile on the Com­
mission on creat ing promotion oppor­
tunities for women , on raci al and sexual 
harassment issues , and on the establish­
ment of child care fac i lities . Telephone 
974-6861. 
Deborah Schriver, assoc iate dean of 
student conduct and orien tation, who is 
working on a Ph.D. in Ameri can Co lonial 
literature. Her interests include the en­
couragement of women through 
workshops and seminars to go beyond 
what they perce ive as their lim its, both 
academically and in leadership roles. 
Telephone 974-2435. 
Beverly Sweeny, graduation assistant in 
the Registrar's Office, whose job is to 
check requirements for undergraduate 
students graduat ing from the Co lleges of 
Business and Liberal Arts. In add ition to 
advisi ng students , she wi ll concentrate 
on improving promotion opportuni ties 
and salaries for staff women . Telephone 
974-1498. 
Judith Webster, head o f the UTK library 
monograph department. She is concern­
ed with improving personnel communica­
tions and practices regard ing job audits 
and merit pay increases . Telephone 
974-4431. 
Olga Welch, associate professor and 
director of the deaf education program in 
the Dept. of Special Education and 
Rehabilitation. A Phi Beta Kappa, she is 
listed in the 1984 Who's Who Among 
American Women. Her concerns incl ude 
promotion and tenure issues for women, 
teach ing technical writ ing skills to 
women, and preparing women for policy­
mak ing positions in university ad ­
ministrat ion. Telephone 974-4 139. 
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Pat Head-Summitt Cindy Noble Benita Fitzgerald-Brown 
Congratulations to Lady Vol ummer Olymp·c Athletes! 
In case you were hiking the 
Himalayas th is summer and didn't hear 
the news, UT's women's basketball 
coach Pat Head Summitt, and her 
assistant, Nancy Darsch, led the 
American Olympic women 's basketball 
team to a gold medal in Los Ange les. 
Two UT studen ts were gold medal 
winners on that team: Lea Henry, a 
graduate student in physical 
educat ion, and Cindy Noble, who 
graduated f rom UT in elementary 
education and is now playing pro ball 
Coach Reflects 
and Looks Ahea 
There is a fine line between sensible 
discipline and too much struc ture . Thi s 
may be the most important lesson Pat 
Head-Summitt brings home to UT after 
coaching the American women's 
basketball team to a gold medal. 
In an interview, Pat said she has 
learned to allow more freedom on the 
courts in exchange for more flex ib i lity 
from her players. 
She said the most challenging part 
of her task last summer was c reat ing a 
team bond ou t of 12 talented and very 
individualistic people. She said things 
were their worst at the end of June 
when the players ret urned to training 
camp after touring Taipei. 
"We were flat. We lacked intensity. I 
couldn't get a spark. No enthusiasm. I 
was extremely worri ed about morale," 
she remembers. "We were physically, 
mentally and emot iona lly drained." 
She believes it was a team effort at 
good communications that pu lled 
them through. 
The immediate future for Pat looks 
comfortab ly fam iliar. "Everyone keeps 
asking me 'What next?' as though after 
the Olympics I should do someth ing 
for a team in Japan. 
Eight more UT women competed in 
the summer olympic games. Beni ta 
Fitzgerald-Brown, an . industrial 
engi neering student, won a gold medal 
in the 1100-meter hurdle track 
compet it ion. Sharrieffa Barksdale 
(track), senior in elementary education , 
and Missy Kane (track), graduate 
studen t in physical education, also 
competed for the United States. 
UT students playing for Jamaica 
were Veronica Findley (track), junior in 
total ly di fferent. As long as I en joy 
coaching basketball, that's what I will 
do," she said. For now Pat faces the 
challenge of taking a " young, 
energeti c , enthusiastic , perhaps a little 
nervous" UT Lady Vol basketball team 
th rough a victorious season. 
Ultimate ly, way down the road , if the 
th ri ll o f coach ing fades, she said a 
career in radio or television 
tempt her. 
Networker i s published Quarterly by I 
UTK Commiss ion for Women, 102 
Coll ege of Law, 1505 W . Cumberland. 
Knoxville , TN 37996, 
Telephone 693-8791 
Chairperson : Mary Jo Hoover 
Editor : Nancy Hild 
migh t 
recreation ; lI rey Oliver (track), junior in 
business; and Cathy Rattray (t rack), 
senior in Spanish and business. 
Playing for Ireland were UT students 
Pat Walsh (track), senior in physical 
education; and Julie Parkes 
(swimming), sophomore in phYSical 
education. 
Debby Jennings, Lady Vol sports 
information officer, was a U.S. Olympi c 
Committee press officer. 
Peace Group Pic ic Held 
Knoxville Peace Li nks (Women 
Against Nucl ear War) hosted its annual 
Peace Day observances with a pi cn ic 
at Ijams Park , on Oct. 7. The pot luck 
picnic honored those actively working 
to avoid a nuclear conflict . 
Peace Li nks is a national 
organization fo unded in 1981 with 
headquarters in Washi ngton, D.C. For 
more information, contac t Brenda 
Logan, 688-3783. 
Networker, Fall 1984 6 
